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Disability Research Leadership Program 
Assessment Information
About the assessment 
The Disability Research Leadership Program is a competitive program.  Applications will be reviewed against three selection criteria.
Each criterion contributes a different percentage to the overall score (reflecting their relative importance in the assessment process).
This document explains what strong applications are likely to include.  You do not need to meet every point but addressing most of these ideas will strengthen your application.
The purpose of this program is to build leadership and research capacity. Reviewers will consider both demonstrated achievement and potential, without disadvantaging applicants who may have faced barriers to their career development or who are at an earlier stage of their research degree. As part of this, they will consider your context, stage of candidacy and the opportunities you may or may not have had to date.

Criterion 1: Connection of your work to the NDRP Principles and Research Agenda (30%)
This criterion looks at how well your research connects to the NDRP Principles and Research Agenda, and how your work can contribute to positive change for people with disability.
Strong applications will:
· Clearly explain the research topic and its purpose.
· Show strong alignment with the NDRP Principles and one or more areas of the Research Agenda.
· Describe the potential benefits of the research for people with disability, including a realistic assessment of impact on policy, practice or programs.
· Explain how you engage with, or plan to engage with, people with disability and their lived experiences. (Applicants who have been unable to engage directly due to constraints will not be penalised if they demonstrate how they will do so in future). 
· Outline how participation in the Leadership Program will help increase the reach and impact of your work and/or the involvement of people with disability in your work.
· Explain how you plan to share research findings with people with disability and the wider community in accessible ways.
· Demonstrate understanding of inclusion, accessibility, and co-design in your approach.
Criterion 2: Potential impact of the program on you and your career (35%)
This criterion looks at how participation in the Leadership Program will support your research, build your leadership and research skills, and contribute to your long-term career development.
Strong applications will:
· Explain how participation in the program will help you overcome barriers and complete your higher degree.
· Outline how you plan to use the program’s funding to support your research and professional goals.
· Describe how the program will help you grow as a leader or researcher, and how these skills will support your future career goals.
· Show how you will use what you learn to contribute to disability-led and inclusive research in the future.
· Clearly link participation in the program to increased research impact and professional development.
Criterion 3: Experience and readiness to make the most of the opportunity (35%)
This criterion looks at your readiness and commitment to make the most of the program, and the skills, perspectives and experiences you will bring to the Leadership Program community.
Strong applications will:
· Demonstrate commitment to building a career in disability research, policy or systems.
· Provide examples of relevant skills, experiences or perspectives that will enrich the program and cohort.
· Show readiness and motivation to engage with peers, mentors and people with disability to share learning and ideas.
· Describe how you plan to participate fully and make the most of the opportunities available through the program.
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