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2025 NDRP Disability Research Leadership Program	
[bookmark: _Toc210129318][bookmark: _Toc212030629]Acknowledgement of Country
[bookmark: _Int_kHwn1jT5]The National Disability Research Partnership (NDRP) acknowledges the Traditional Custodians of Country throughout Australia. The peoples on whose land we live and work have lived on and cared for Country for thousands of generations, and this land has never been ceded. We pay our respects to them and their cultures, values and worldviews, and to Elders past and present. We respect Aboriginal and Torres Strait Islander peoples as the world’s first researchers and acknowledge the wisdom and diversity of Indigenous knowledge systems.
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[bookmark: _Toc212030630]Summary
	Title 
	NDRP Disability Research Leadership Program – Intake 1

	Duration of funding
	One year

	Level of funding
	$15,000 Financial Support Funding
and
Up to $15,000 for Professional Development Funding for professional learning and other activities to support the participant in their research studies.

	Support & getting ready 
	Register for an online information session to be held on:
Tuesday 11 November between 12.00pm – 1.30pm AEDT 
Wednesday 12 November between 5.00pm – 6.30pm AEDT 
Read more information and Frequently Asked Questions on the website 

	Submit application
	To submit an application, complete the online SmartyGrants application. 

	Applications open
	27 October 2025

	Applications close 
	3 December 2025 at 5pm Australian Eastern Daylight Time (AEDT)

	Notification of successful applications
	February 2026

	Program commences
	March 2026

	Contact officer 
	Jess Rosenthal, Engagement and Events Coordinator
T: 03 9000 3813 SMS only number: 0485 931 168
Email: jess.rosenthal@ndrp.org.au 


[bookmark: _Toc187423086]


The National Disability Research Partnership (NDRP) is inviting current Masters by Research and PhD candidates with disability to apply to join the Disability Research Leadership Program.
Our first intake of the Disability Research Leadership Program, opening in October 2025 is inviting Higher Degree Research Students who already have candidature at an Australian university. Our second intake of the program will open in early 2026 and will be for Post-Doctoral Research fellows. More information will be provided in the coming months about this second intake.
[bookmark: _Toc212030631]About the NDRP Disability Research Leadership Program
The NDRP has established the Disability Research Leadership Program to recognise and support emerging and early-career researchers with disability. Too often, talented students and researchers with disability miss out on career pathways and leadership opportunities because universities tend not to recognise disability as a strength. This is a lost opportunity for universities and the research community.
The program is aligned with the NDRP’s strategic focus on strengthening disability research capacity and responds directly to consultation with current and former higher degree students with disability. These consultations highlighted the barriers students face, the need for flexible support, and the value of networks for peer learning and mentoring.
Existing scholarships do not account for disability-related living costs or the supports required for career development. The Leadership Program addresses both structural and financial barriers by providing flexible financial support alongside access to a community of practice, creating opportunities for peer learning, and leadership development.
Through this targeted approach, the program supports the career pathways of researchers with disability while also strengthening the overall capacity for disability-led research. It supports and nurtures the next generation of disability researchers to be leaders in shaping the evidence base that informs policy and practice.


[bookmark: _Toc212030632]About Intake 1 of the Disability Research Leadership Program
This one-year program provides flexible support to higher degree students with disability whose research aligns with NDRP's Research Agenda and who are ready to grow as leaders. Leadership can look different for everyone. It may mean showing excellence in inclusive research practice, supporting meaningful involvement of people with disability, or promoting the impact and uptake of research through communication, advocacy, or collaboration. This program is part of NDRP’s broader capacity strengthening plan, which invests in researchers with disability to build meaningful, high-impact careers. The program also recognises that research skills open pathways into roles across academia, policy, advocacy and practice.  
The program will support up to eight (8) higher degree students with disability who are committed to working in line with NDRP's guiding principles. By supporting the next generation of disability leaders, the program strengthens Australia’s capacity to do disability-led research that makes a real difference in people’s lives.
The Disability Research Leadership Program is flexible by design. Each participant can choose to use the funding in ways that will have the most impact for them and their career journey. By giving participants this flexibility, the program ensures the support provided is practical and tailored to individual circumstances.
[bookmark: _Toc212030633]Objectives and intended outcomes
The objectives of the NDRP Disability Research Leadership Program are to:
· reduce barriers that can prevent researchers with disability from completing their studies, conducting research or progressing in their careers,
· support the development of career pathways for researchers with disability into academic, policy, advocacy and practice fields, and
· strengthen Australia’s capacity to deliver disability-led and inclusive research that informs policy and practice.
The intended outcomes for participants in the program are to:
· connect with a community of peers to share and learn from each other,
· provide professional learning opportunities and connections with other key people in government, policy and practice, disability research and disabled persons and representative organisations they would not have otherwise had access to, 
· strengthen practice in high-quality disability-led and inclusive research that has an impact on disability policy and practice, and 
· raise their profile and career opportunities through their participation in the Disability Research Leadership Program.
The intended outcomes for the NDRP are to:
· support research activities that are aligned with the NDRP Principles and Research Agenda,
· build an evidence base on the barriers and enablers for higher degree research students with disability through the evaluation of the program learning, 
· develop resources and guidance to support Universities, funders and research supervisors to provide accessible, flexible and supportive environments for higher degree students with disability,
· [bookmark: _Int_VnNU8UTN]improve the recognition of researchers with disability in the research sector for their expertise and contributions, and
· [bookmark: _Int_cIK9swVc]strengthen pathways for researchers with disability into leadership roles in academia, policy and practice.


[bookmark: _Toc212030634]Program details
This is a one-year program, commencing in March 2026 and running to March 2027.
[bookmark: _Toc212030635]Financial Support Funding
$15,000 is provided to program participants to assist with cost-of-living expenses, paid quarterly in advance. 
Applicants may hold this award alongside other scholarships. There is no means test.
[bookmark: _Toc212030636]Professional Development Funding
Additionally, up to $15,000 in flexible funding is available for the participants for activities and equipment that assist them with their research, professional learning, or career development.
Applicants do not need to provide a detailed budget of how these funds will be used in this application. Instead, they should provide an overview of how they plan to use the funding to support their research and professional goals. This should include a summary of the types of activities they plan to undertake (e.g. attendance at conferences or undertaking specific training) and how those activities or supports link to their goals. Successful applicants can access these funds through a short application form after they have been selected or at any time during the program.
[bookmark: _Toc212030637]Community of Practice and professional learning 
Participants will be expected to attend at least six Community of Practice sessions over the year (held online, with a focus on inclusive participation, accessibility and adjustments).
Participants will be offered opportunities to attend other learning and development sessions which are being led by the NDRP.
[bookmark: _Toc212030638]Opportunities for supervisors
Supervisors of students selected into the program will be invited to participate in optional learning and development opportunities focused on inclusive practice. 

[bookmark: _Toc187423088]

[bookmark: _Toc212030639][bookmark: _Toc212030640]Eligibility Criteria Eligibility requirements for the Disability Research Leadership Program – Intake 1 
To be eligible for the program, applicants must:
be currently enrolled full-time or part-time in a Master’s by Research or PhD program at an Australian university
be an Australian citizen or permanent resident
[bookmark: _Int_paJFXrUg]have at least one year of their program of study remaining as at February 2026
be a person with disability[footnoteRef:2] [2:  The program is designed for higher degree research students with disability. 

Disability can include a range of experiences, for example, as described in the Disability Discrimination Act 1992, or by the United Nations Convention on the Rights of Persons with Disabilities. These definitions are not exclusive, and if you are not sure whether you are eligible, please contact us. ] 

give consent to being identified as being a participant in the Disability Research Leadership Program in public communications about the program 
be working on a research project with objectives and outcomes aligned with the NDRP Principles and Research Agenda and contributing to improving the lives of people with disability 
commit to engaging in the program activities and the evaluation of the Disability Research Leadership Program, and 
provide a letter of support from one academic supervisor for the research degree (a template is available). The letter should confirm enrolment and support for the student’s participation in the program. 
[bookmark: _Toc187423089]

[bookmark: _Toc212030641]The selection criteria 
Applications will be assessed against all the criteria below. The application form asks for responses to these criteria. 
[bookmark: _Toc212030642]Criterion 1: Connection of your work to the NDRP Principles and Research Agenda. 
Up to 600 words. 
What is your research about? How does it align with the NDRP Principles and Research Agenda? What changes are you trying to achieve for people with disability?
Outline in your application:
What is the research topic you are working on? 
What stage of your higher research degree are you at, for example have you been through confirmation, have you commenced data collection, etc?
· How does it fit with the NDRP Research Agenda? Does your research cover more than one area? 
What are the potential benefits of the project for people with disability? How could your work contribute to policy, practice or programs? How could participating in the Disability Research Leadership Program help you to do this?
How would the program help you develop skills and opportunities to engage with the views and experiences of people with disability in your current or future work? 
How will you share the findings of your research with people with disability and the wider community?
· How will being part of this program help you make sure your research has the greatest impact?
[bookmark: _Toc212030643]Criterion 2: Potential impact of the program on you and your career
Up to 400 words.
How would participation in the Leadership Program support your research? What impact would it have on your career development?
Outline in your application:
How might participating in this program support your completion of your higher research degree and address any barriers you are currently experiencing in progressing your research career? 
How do you plan to use the funding to support your research and professional goals? (provide a high-level overview of the types of professional development or other activities you would like to use the funding for). 
How would participating in this program build your leadership, research capacity or support other career goals?
· How would you use the experiences from this program to continue contributing to disability-led, inclusive research in the future?
[bookmark: _Toc212030644]Criterion 3: Experience and readiness to make the most of this opportunity
What experiences and skill do you bring to this program? How are you prepared to take full advantage of the opportunity?
Up to 300 words.
Outline in your application:
· How have you demonstrated commitment to building your career in disability research?
· What skills and perspectives will you contribute to the program and the community of practice?
· What will you do to make the most of the program and engage with the opportunities available?
[bookmark: _Toc212030645]Other information you would like to provide to support your application (optional) 
[bookmark: _Toc187423090]Is there anything else you would like us to know that supports your application?
Up to 300 words.
Why you are motivated to apply for the Disability Research Leadership Program at this stage of your career.
Any additional experiences or achievements that you have not had a chance to mention in the other criteria and think would strengthen your application.
· Any future goals not mentioned elsewhere that you think are relevant.
[bookmark: _Toc212030646]Budget conditions 
[bookmark: _Toc212030647]What the Financial Support Funding can be used for
The $15,000 Financial Support Funding will be provided to the student to support them with their living costs throughout the year long program. 
The funding will be paid to the participant quarterly in advance. No acquittal is required for the Financial Support Funding. 
However, as part of the program evaluation, evaluators will ask participants how the financial support funding has been used and assisted participants. Evaluation findings will not be reported in ways that could identify individuals participating in the program. 
[bookmark: _Toc212030648]What the Professional Development Funding can be used for 
The $15,000 flexible Professional Development Funding is to support research and career development and may be used for activities that will strengthen the impact of research and/or support professional development. 
Examples include:
· Travel, accommodation and registration to attend or present work at conferences,
· training, mentoring, or professional development courses,
· knowledge translation or knowledge mobilisation costs,
· placements or collaborations with a Disability Representative Organisation, 
· equipment that cannot be funded from other sources such as the NDIS or the university
· activities that strengthen involvement or leadership of people with disability in the research project, or
· accessibility-related activities for participants involved in your research.
Note: The examples above are intended as a guide only. They are not a complete list. Applicants are encouraged to propose activities that best support their own research and career development, but this does not need to be confirmed at application. 
Funds cannot be used for tuition fees, university overheads, costs that other parts of government pay for such as the National Disability Insurance Scheme (NDIS), Medicare, or accessibility adjustments that should be provided by the university. 
More information about how participants will access this Professional Development Funding and how it is approved is provided in the Frequently Asked Questions (FAQ).

[bookmark: _Toc212030649]How applications will be assessed
Applications will be assessed by a selection panel convened by the NDRP. The panel will include members of the Research Committee and may include other people with relevant expertise. Each application will be considered against the published selection criteria.
Short-listed applicants may be invited to an interview as part of the process. The panel will then make recommendations to the NDRP Board, which is responsible for final decisions on program participants.
All applicants will be notified of the outcome by email. Feedback will be offered to applicants to support future opportunities.
[bookmark: _Toc212030650][bookmark: _Toc187423091]How to apply 
The application form will open on 27 October 2025. 
Go to: https://ndrp.smartygrants.com.au/
For all supporting resources go to: https://www.ndrp.org.au/research/disabilityresearchleadershipprogram 
[bookmark: _Toc212030651]Checklist for applying
Before submitting your application make sure you have:
read these guidelines,
read the NDRP Research Agenda and NDRP Principles,
prepared an updated curriculum vitae (CV) (maximum 4 pages), a template is provided,
obtained a letter of support from your supervisor confirming your candidature and support for your participation,
completed all sections of the application form,
uploaded supporting documents (CV and letter of support), and 
submitted your application before the closing date 3 December 2025 at 5pm Australian Eastern Daylight Time (AEDT). No extensions will be accepted.
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